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D
o you think you are doing every-
thing you can to help tennis grow
and, more importantly, keep play-
ers in the game? My bet is that

tennis coaches may not give this enough
thought. Coaching the most committed and
dedicated players, organizing club activities,
supervising employees and all the other
details of your job doesn’t leave much time to
worry about getting new players into tennis.
My belief, however, is that coaches have a cru-
cial role in bringing new players into the game
and in providing the inspiration to keep those
players playing tennis.

Did you know that the median age of all new
tennis players is 15? This statistic comes from
a landmark survey sponsored by the United
States Tennis Association. In order to get the
best and clearest figures on tennis participa-
tion, 25,500 randomly selected households
were polled. No other survey has ever come
close to providing as much information on ten-
nis participation as this study did. The results
of this study will be helpful to everyone

Ensuring the Future of Tennis
by Lew Brewer, Administrator, USA Tennis High Performance

involved in tennis, but there is a huge potential
benefit for coaches.

There is good news for coaches in this sur-
vey. In addition to the statistic on new players,
the survey shows that one third of all tennis
players are between the ages of six and 17—
the prime market for coaches. There also is
cause for concern as the survey clearly indi-
cates that tennis loses players nearly as fast as
new ones come into the game. As coaches, we
play a critical role in keeping players in the
game and inspiring new players.

Here are three ideas to help us make sure
we are all doing our part to promote and devel-
op our great game.

Use the Games Approach
If you are not using the games approach in

your coaching and teaching, then it is time to
reacquaint yourself with the way you probably
learned to play. Simply stated, the games
approach involves players actually playing to
learn tennis. Remember the original concept of
the National Junior Tennis League (NJTL),
when Arthur Ashe, Charlie Pasarell and a few
others started it in 1968? Kids learned by get-
ting on the courts and hitting the ball back and
forth over the net. Today’s approach is more
sophisticated, but just as effective.

Guided discovery—helping players figure
out on their own the key elements of the
game—is a practical way to learn tennis and is
based on rock-solid educational theory. As
players hit on the court, coaches ask guided
questions to help players learn. For example, a
coach can ask players what they would need to
do in order to hit the ball crosscourt. Players

learn the strategy and tactics of the game right
from the beginning. They also learn that tactics
are the basis of effective technique. After all, it
is pretty hard to rally the ball crosscourt if your
technique is not biomechanically sound.

The games approach is being used effec-
tively in other countries and in other sports. It
is not likely a fad or a trend that will fade over
time. It also is a major discussion area in the
USA Tennis High Performance Coaching
Program. Resources like the book Coaching
Youth Tennis and The Games Approach to
Coaching Tennis video are available to help
guide you in making the games approach part
of your coaching and teaching regimen.
Ultimately, our goal should be helping players
become lifelong participants, and the games
approach will make that goal achievable.

Organize Progressive
Development Programs

One of the best ways to keep players in the
game and attract new players is to make sure
there is a full spectrum of programs at your
facility. If you have programs that encourage
play at all levels, you’ll be doing your part to

continued on page 4
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H USA Tennis High Performance
Coaching Update

This letter brings news of change. Nick Saviano, the Director of Coaching Education, recently decided to leave the
USTA to go into the private sector of tennis. Since 1988, Nick was a USTA staff member and worked diligently to help
fulfill the mission of the USTA. Nick was dedicated to the coaching education department’s mission of helping to

elevate the level of High Performance Coaching in the United States with the intent of facilitating the development of
world-class American tennis champions. We thank Nick for his service to tennis coaches and players, and wish him well as
he continues to strive for excellence both on and off the court.

Speaking of excellence, the High Performance Coaching newsletter’s focus will continue to strive for excellence in pro-
viding you with articles, sequence photos and information that is practical and relevant to you as a coach. We appreciate
and recognize all of your hard work and dedication, and we hope that the information you glean from these pages makes
a difference for you and your players.

In closing, I hope you enjoy this issue of High Performance Coaching and if you have any comments or questions please
contact us at Coaching@usta.com or 305-365-USTA.

Paul Lubbers, Ph.D.
Director, USA Tennis Coaching Education

USA Tennis High Performance
Coaching Programs

The USA Tennis Coaching Education Department continues to accept applications for the 2003 USA Tennis High
Performance Coaching Program. The High Performance Coaching Program is intended specifically for the coach
who is working with players who are striving for excellence in competitive tennis (i.e., sectional junior players to

collegiate and young professionals). Below you will find a brief description of the program, its goals and criteria for
selection into the program.

Program Mission Statement 
The USA Tennis Coaching Education Department is committed to offering coaches one of the highest-quality coaching

education experiences in the world through participation in the USA Tennis High Performance Coaching Program.

Philosophy of Coaching
The USA Tennis High Performance Program is based on a philosophy of coaching that puts the athlete first, and win-

ning second. This means the overriding priority of a coach is to help young players reach their maximum potential as peo-
ple through a commitment to excellence in tennis. Players should be treated equitably and with respect for their inherent
individual worth. The long-term welfare and happiness of players should be valued more than the results or rewards of the
moment.

Program Goals 
1.  To provide opportunities to help coaches in their efforts to develop the next generation of American players.

2.  To offer an educational program that is based on current science-based USA Tennis High Performance Coaching
Competencies.

3.  To create a synergistic learning environment for the coach that is based on open dialogue and a practical, problem-
solving approach to learning.

4.  To provide the opportunity for coaches to interact and network with other coaches both during and after completion
of the program. continued on page 9
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Jack Groppel, Ph.D., Honorary Chair – Biomechanics

Todd Ellenbecker, P.T., Chairman – Sports Medicine (Physical Therapy)

Dan Gould, Ph.D., Vice Chair – Sports Psychology

Brian Hainline, M.D. – Sports Medicine (Neurology) 

Ben Kibler, M.D., Sports Medicine (Orthopaedic Surgery)

Carol Otis, M.D., Sports Medicine (Internal Medicine)

Kathleen Stroia, P.T., A.T.C., Sports Medicine (Physical Therapy) (WTA Tour Medical Staff)

Paul Settles (ATP Medical Staff)

Duane Knudson, Ph.D., Biomechanics

Jim Loehr, Ed.D., Sport Psychology

Vic Braden, Sport Science, Coaching

Howard Brody, Ph.D., Physics, Equipment 

Page Love, R.D., Nutrition

Michael Bergeron, Ph.D., Sport Physiology

Michael Kernodle, Ph.D., Motor Learning

Gigi Fernandez, former Touring Professional, Coach

The Role of the USTA Sport Science
Committee by Todd S. Ellenbecker, MS, PT, SCS, OCS, CSCS, Chairman, USTA Sport Science Committee

The mission of the USTA Sport Science committee is
to produce, evaluate and disseminate sport science
information relevant to tennis. This encompasses

the areas within all the sport sciences, including sports
medicine, biomechanics, motor learning, sport psychology,
nutrition and sport physiology. All of the sport sciences
play a large part in the development of a successful tennis
player. The following are brief definitions of each of the
sport sciences:

Sports medicine includes the treatment and prevention of
athletic injuries and rehabilitation.

Sport biomechanics is the analysis of human movements
and forces, including the analysis of proper and improper
stroke mechanics.

Motor learning is the study of changes in movement
behavior as a result of practice or experience and deals
with the process by which the human body learns move-
ments and both basic and complex tasks.

Sport psychology deals with the mental side of tennis and
encompasses the study of human behavior within the set-
ting of sport.

Sport nutrition is the study of the utilization of food sub-
stances during physical activity.

Sport physiology is the study of how the systems of the
body function and specifically adapt during exercise.

The committee is comprised of 16 members who, in
many cases—are both experts and world leaders within
their respective areas of sport science. Members of the
USTA Sport Science committee and their area of specialty
are listed below.

The committee members work in all the areas of the
sport sciences and meet several times per year. The commit-
tee is currently working on several important projects,
including updating the Level II sport science tests for coach-
es, developing and updating flexibility educational materi-
als, and refining a performance profile tool to be used on
elite junior tennis players. In addition, the committee is con-
tinuing its efforts to publish new tennis research and report
on tennis research that is taking place throughout the world.
The USTA Sport Science committee also is involved in the
review and funding of both directed and general research
grants to facilitate the performance of tennis-specific
research. The USTA Sport Science committee works closely
with the USA Tennis High Performance staff. This working
relationship ranges from the application of sport science
expertise for the purpose of helping top American players
improve on-court performance, as well as serving as faculty
presenters for the educational programs like the High
Performance Coaching Program. 

The Sport Science committee serves as a vital link
between the world of science and the world of tennis.
Through the dedication of present and past committee
members, much work has been completed that has benefit-
ed recreational and professional players. On behalf of this
committee, we look forward to serving the USTA and pro-
moting sport science in tennis.

T H E  U S T A  N E W S L E T T E R  F O R  T E N N I S  C O A C H E S
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Ensuring the Future of Tennis
make sure tennis thrives. The most important
thing is to make sure that players have fun. The
USTA participation survey clearly demonstrates
that the number one reason people play tennis is
to have fun. Coaches already know that tennis is
fun, but we need to make sure fun is the main
theme for all of our programs. As you organize
Progressive Development Programs, keep these
three ideas in mind.

• The Team Approach

Start with the team approach for your begin-
ning players. Nothing says fun better than
being on a team with your friends. It doesn’t
matter what format you use—Junior Team
Tennis, USPTA Little Tennis, PTR Munchkins,
Rallyball—can help get players on teams and
get them playing. This reinforces the games approach to learning
tennis. Players will quickly learn what they have to do in order to
have success on their team. They also will learn by watching their
more successful teammates.

• Introduce Competition Gradually

Competition is a very important part of tennis and helping players
learn to compete is what coaches do best. Players need to learn to
compete gradually. The quickest way to push players out of the game
is to put them in stressful competition too soon. Players need to com-
pete at appropriate levels. They need to win matches and they need
to lose matches. Part of our challenge as coaches is to help our play-
ers find the appropriate level of competition in order for them to
learn competitive skills.

• Take a Long-term Approach to Development

One thing the USTA survey clearly shows is that young players tend to
leave the game in large numbers when they are around 17 years old.
You can help players stay in tennis by helping them understand that
development requires two things: a commitment to excellence and
perseverance. Most coaches know about Benjamin Bloom’s principle
of 10 years or 10,000 hours. In short, to reach the top of a sport such
as tennis can take 10 years or 10,000 hours of training and competi-
tion. While every player is different and some will develop faster than
others, coaches know that tennis development is not a sprint, but a
marathon.

Make it Easy to Commit to Excellence
You can help players—young and old—stay in the game by making

it easy for them to commit to excellence. We know that players who
invest time to learn the game are less likely to drop out. Committing to
excellence doesn’t mean that players have to be on a “pro track.”
Players who commit to excellence give their best effort in their training
and competition. This attitude of excellence will cross over to other

areas of players’ lives and it is easy to help players
make this commitment.

Emphasize skill development in all your pro-
grams. One of the reasons that players stay in the
game is to learn new skills. The games approach is
all about skill development. Discovering how to
move the ball around the court, knowing when to
play offensively or defensively, or hitting a high
bouncing second serve are just a few of the many
skills players need to learn. Your enthusiasm to
help players develop skills will go a long way to
helping retain players.

Focus on the social and team elements in
excellence. Make travel to tournaments or club
matches a social outing as well as a competitive
outing. The bonds players form by traveling and
competing together can last a lifetime and are

unique to tennis. Everyone has stories about fun experiences they had
while competing. Wayne Bryan, father and coach of professionals Mike
and Bob Bryan, always made traveling to tournaments as much a social
happening as a tennis happening.

As coaches, it is important that we understand why players drop out
of our sport and give them alternatives that will help them continue play-
ing. If competitive tennis becomes too stressful for some players, try
directing them to an appropriate level of team or league competition. If
players aren’t developing their skills as rapidly as they would like, help
them formulate more appropriate short-term and medium-term goals.
Some players will still drop out of tennis, but coaches can be very effec-
tive in making sure that we lose as few players as possible.

One of the things we know for sure is that we don’t know which of our
young players will make it to the top of our game. There are just too many
variables to predict which players will become great players. That means
we have to get it right with every player at the beginning. We need to
establish the optimum atmosphere for development right in the begin-
ning. If we rely on the games approach, establish progressive develop-
ment programs and make it easy to commit to excellence, our country
will see the results of our efforts in increased participation numbers.
Ultimately, what we want are lifelong players who will inspire our next
generation of players. High Performance starts at the beginning, and our
coaches are one of our best tools in making sure that we have a steady
stream of American players at the top of our game.

References
Bloom, B. S. (1985) Developing Talent in Young People. Balantine Books, NY.

Coaching Youth Tennis. (2002) American Sport Education Program in cooperation
with the United States Tennis Association, Human Kinetics, Champaign, IL.

“The Games Approach to Coaching Tennis” video (2002). American Sport Education
Program in cooperation with the United States Tennis Association, Human Kinetics,
Champaign, IL.
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Phases of the Serve
by Paul Lubbers, Ph.D.
Director, Coaching Education
USA Tennis High Performance

The world’s best players possess solid fundamentals, allow-
ing them to produce an efficient, effective and successful
stroke while minimizing the risk of injury. This mastery

was gained through proper technique training. The goals for
technique training are threefold: First, to understand the funda-
mentals of technique; second, to be able to recognize and delin-
eate among fundamentals, styles and technical flaws; and finally,
to be skilled at teaching technique in the context of the player’s
overall development. These goals are of the utmost importance
to coaches working with junior players. With an understanding of
fundamentals and styles, players can all have the ability to pos-
sess an effective serve.

The following sequences highlight some of the fundamentals
of the serve, as well as the four phases of the serve that we have
identified as preparation, loading, hitting and follow-through. To
help illustrate these phases and fundamentals, we feature three
of the most dynamic servers in today’s game. 

The first player is Andy Roddick, who climbed into the Top 10
in the world with what is commonly called an abbreviated serv-
ice motion. Do not let the term “abbreviated motion” fool you. All
the major components of the swing are included, and his first
strike capabilities are outstanding!

The second player is Serena Williams, winner of the past four
Grand Slam championships. Her serve is indeed a weapon, and
she uses it to hit to specific targets with a variety of spins. That
often produces aces or opportunities to pounce on weak returns
and hit winners.

Our third player, Pete Sampras, possesses the technique by
which all other serves are measured. His serve has the elements
of disguise, consistency, accuracy, variety and, of course, power.
It is truly one of the best of all time.

We should strive to help all of our players acquire optimum
technique by teaching them the proper fundamentals of the
serve, yet still allow them to evolve their own individual stroke
characteristics. It is our hope that with a clear understanding of
the fundamentals and a daily focus on them, our country’s young
players can all develop solid technique that will serve them well.

Top to bottom: Andy Roddick, Serena Williams and Pete Sampras.

1
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Preparation Phase 
All three players have just finished their pre-service routine. Each has established a balanced stance in prepara-

tion for serving. The front toes point at an angle to the baseline, which enables the hips and shoulders to rotate dur-
ing the loading phase. The toe position is not a function of style, but a true fundamental. All outstanding servers will
start with their toe pointed in this manner. Often players (i.e., Sampras) turn the toe more as they begin the loading
phase, which helps ensure adequate rotation.

Williams and Sampras lift their front toe transferring weight to the back foot. This action helps to establish bal-
ance and relaxation. Roddick uses a “rocking” action to transfer his weight from front to back. Either method is a func-
tion of style. This transfer of weight from front to back and then forward again into impact is a fundamental and trig-
gers the beginning of the loading phase.

Loading Phase 
The loading phase begins with the rotation of the shoulders, followed by the rotation of the hips and then con-

tinues with the bending of the knees. This “loading” motion stores energy in the major muscle groups utilized during
the serve. 

The ball toss and the leg drive are key components in this phase. Notice how each player holds the ball in the fin-
gers and how each player’s palm faces directly to the sky. The tossing arm goes up along the side of the body, helping
the rotation of the trunk. The toss is in front and slightly to the left of the front foot at impact. 

Notice the power position the players are in right before the beginning of the hitting phase. The knees are bent,
the hips and shoulders have rotated fully, the racquet is up and the tossing arm is fully extended. Stylistically, we see
two basic foot movements; each is acceptable. The “foot-up” technique (Roddick and Williams) produces greater ver-
tical force, which leads to a better up and out hitting trajectory compared to the “foot-back” style. Greater horizontal
force is produced by the foot-back-style (Sampras), which may enable better movement forward, toward the net. 

Hitting Phase
In the hitting phase, energy is unloaded through a sequence of movements often referred to as the kinetic link sys-

tem. This action begins with a powerful leg drive. The force produced from the leg drive should be such that the body
is driven upward off the ground. As the legs drive upward, the racquet drops down behind the back. This helps gener-
ate power for the serve. Note how the racquet head is away from the back and the shoulders. As the explosion upward
continues, the upper arm is elevated, which leads to a sequence where elbow extension, shoulder internal rotation,
forearm pronation and wrist flexion occurs on the way to contact. Notice the trunk rotation where both shoulder and
forward rotation allows each player to transfer the energy from the trunk, to the arm and ultimately to the racquet.
Finally, as the explosion drives the body off the ground, each player’s head remains up.

Follow-through Phase
After contact, the upper arm continues to internally rotate and the forearm pronates. This can readily be seen in

each of the players. These movements are a continuation of the power created from the acceleration of the racquet
and the alignment of the racquet for contact. In the final picture, we see the completion of the serve with all three
players landing on their left foot. The force from the legs, combined with the toss in front of the body, propels each
player forward into the court so that they land on the left foot. The kick back of the other leg helps each player main-
tain dynamic balance and aids in the recovery for the next shot.

T H E  U S T A  N E W S L E T T E R  F O R  T E N N I S  C O A C H E S
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continued from page 2

Selection
The USA Tennis Coaching Education Department staff will

select coaches for admission into the program. A committee com-
prised of USA Tennis High Performance Staff, as well as a USPTA
and a PTR representative, will assure the stated selection philos-
ophy is being met and will review the selection process. 

In selecting coaches for the program, the USA Tennis Coaching
Education Department will be fair and equitable in choosing the
most qualified applicants who have the qualifications listed below.
The coach’s playing background will be taken into account.
Consideration also will be given to coaches from diverse ethnic and
socioeconomic groups, as well as geographic location.

Criteria for Selection

1.  Certified: Each applicant must have achieved a USPTA P1
and/or PTR Professional level.

2.  Coaching Experience: Each applicant must have at least five
years of experience coaching high performance players.

3.  Sectional Ranked Players: Each applicant must be able to
verify having been and/or currently is the primary coach of
a specified number of sectional ranked players.

4.  Nationally Ranked Players: Each applicant must be able to
verify having been and/or currently act as the primary coach
of a specified number of nationally ranked players.

5.  Coach of Successful Players: Each applicant must have
coached players who have gone on to play at all levels of the
game, including collegiate and professional tennis.

6.  Active High Performance Coach: Each applicant must cur-
rently be active in coaching high performance players.

7.  Sport Science Competency Test (Level One): This test must
be completed.

8.  Exceptions: Exceptions to the criteria will be made based on
special circumstances.

Education And Testing
The education of coaches is founded on the established

Coaching Competencies. The program is based on a problem-
solving approach meant to teach coaches education and sport
science concepts in a practical, easy-to-apply manner. 

There will be three phases to the education and testing com-
ponent of the program:

1.  Preparation Phase: Coaches will receive a study guide and
detailed information on requirements for the “Interactive
Phase” and projects that participants will be asked to com-
plete in advance. 

2.  Interactive Phase: Coaches will come to a site for seven days
of interactive learning experiences, including small group
discussions and practical on-court work. There will be a writ-
ten test and an on-court assessment test.

3.  Application Phase: Coaches will be asked to apply their
knowledge from the previous sessions. They are given proj-
ects to be completed and submitted to the USA Tennis
Coaching Education Department for evaluation.

After completing all three phases of the program, coaches will
receive their certification from the PTR and/or the USPTA.

USA Tennis High Performance Coaching Programs

Peter Ayers
Charlotte, NC

Jay Bewley
Grenada, MS 

David Britt
Charlotte, NC

Wesley Cash
Chattanooga, TN

Chris Decker
Marietta, GA 

Robert Castorri
Thomasville, GA

Rick Davison
Peachtree City, GA

Alex Dorato
Guilford, CT

Pete Fioravanti
Waterford, NJ

Steve Francour
Oshkosh, WI 

Zenda Griebenow
Norcross, GA

Torrey Hawkins
Atlanta, GA

Patti Henderson
Madison, WI

Michael Leonard
Raleigh, NC

Darryl Lewis
Cumming, GA

Bob Litwin
Glenwood Landing, NY

Marcus Lyon
Tuscaloosa, AL

Denard McLendon
Winston-Salem, NC

Brian Nester
Edgewood, KY

Jimmy Pitkanen
Knoxville, TN

Joey Scrivano
Waco, TX 

Timothy Smith
Brookline, MA

Clayton Taylor
Allenwood, NJ

David Thornton
Nashville, TN 

Eric Voges
Chattanooga, TN

USA Tennis High Performance Coaching Program Attendance
The following list of coaches attended the November 12-17, 2002, USA Tennis High Performance Coaching Program in Atlanta,

Georgia, and successfully completed all three phases of the program. Congratulations coaches!
Applications for the 2003 program dates are available by contacting 305-365-USTA or e-mailing us at Coaching@USTA.com.

We encourage all interested coaches to apply as soon as possible.
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USA Tennis High Performance by E. Paul Roetert, Ph.D., Managing Director

This year promises to be an exciting one for USA Tennis
High Performance. We have a number of new programs
and activities starting this year to assist junior players in

reaching their full potential. The objective is to create a clear
pathway for players to graduate from one level of play to the
next. The High Performance Staff and Coaches are committed to
working closely with each of the 17 USTA Sections in helping the
top up-and-coming players. 

We are frequently asked what exactly the role of the High
Performance Program is and what services do we provide. USA
Tennis High Performance/Pro Circuit is a Level I Priority for the
USTA. In addition, we are involved in a variety of other programs.
Therefore, we have put together the following summary. You
can look at the attached chart to see how our staff relates to the
listed departments and duties.

Administration
•  Operate the National Training Centers in

Key Biscayne, Florida, and Carson,
California.

•  Administer the public tennis teaching
program at Key Biscayne.

•  Manage the financial, Human Resource
and Information Technology aspects of
High Performance while maintaining
constant communication with the
Accounting, HR and IT departments in
the USTA’s White Plains office.

•  Maintain relationships with Sections as well as other
sports and tennis organizations (i.e. Agencies, National
and International Governing Bodies of Sport).

Men’s and Women’s Tennis
•  Award High Performance player grants.

•  Assist the Community Outreach and Multicultural
Participation department in selecting the appropriate
players to receive multicultural player grants.

•  Work with the USOC on grants and awards.

•  Award USTA Pro Circuit and other pro tournament wild
cards.

•  Participate in wild card determinations at the US Open
Championships.

•  Provide customer service to players, parents and coaches
for men’s and women’s tennis programs, professional cir-
cuits and ITF circuit.

•  Conduct Gold Medal camps in conjunction with Davis Cup
and Fed Cup ties.

•  Coordinate junior international individual and team travel.

•  Conduct training camps for High Performance players.

•  Work with college tennis to help U.S. prospects compete in
intercollegiate athletics.

•  Work closely with private coaches and academies of top
U.S. prospects.

•  Assist in the selection of players and coaches for Olympic
events (i.e., Pan Am Games).

•  Manage the Touring Pro program to help young American
players make the transition to the professional level.

•  Organize and support ITF events in the United States to
provide opportunities for American players.

•  Work with the USTA Pro Circuit department to strategi-
cally schedule tournaments throughout the year.

•  Provide support to the Professional Tennis Division in
relation to Davis Cup, Fed Cup and the Olympics.

Junior Competition
•  Provide customer service to players, parents

and coaches on the National Junior
Rankings and tournament play on a daily
basis.

•  Administer and enforce junior rules and
regulations.

•  Publish the National Junior Tournament
Schedule.

•  Maintain the National Junior Tournament
Calendar on-line.

•  Maintain the National Junior Rankings database for boys’
and girls’ in the 12-18 age groups.

•  Sanction and schedule all National Junior tournaments. 

•  Work with the Junior Competition committee and National
Ranking Chairman.

•  Conduct tournament director workshops and provide a
tournament director’s manual.

•  Support tournament directors in the organization of
National Championships and tournament procedures.

•  Plan and organize the US Open Junior Championships.

•  Organize ITF events in the United States (i.e., Orange
Bowl, International Winter Championships and
Sunshine/Connolly Continental Cups).

•  Organize and administer 100 Competition Training
Centers (1600 players and 300 coaches and administra-
tors).

•  Organize and conduct the CTC Coaches Workshop, the
premier training program for our 300 CTC coaches.

•  Administer the network of Local Excellence Training pro-
grams (900-plus) throughout the country.

USA Tennis High Performance News

To Facilitate
the Development

of World Class
American Tennis

Champions.
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USA Tennis High Performance News

Coaching Education and Sport Science
•  Organize and conduct the USA Tennis High Performance

Coaching Program, consisting of 24 participants for each
program.

•  Organize and conduct USA Tennis High Performance
Coaching Continuing Education Programs, consisting of 18
participants for each program.

•  Publish the High-Performance Coaching newsletter on a
quarterly basis.

•  Produce instructional videos for coaching purposes.

•  Work cooperatively with the USPTA and PTR on coaching
education related matters.

USA Tennis High Performance

Tennis Operations
Director, Tennis Operations Eliot Teltscher

Director, Men’s Tennis Rodney Harmon

Director, Women’s Tennis Lynne Rolley

Head Coach Jose Higueras

Coordinator, Player Services Elke Juul

Assistant, Men’s & Women’s Tennis Herlinda DeNacimiento

Men’s High Performance Coaches Ricardo Acuna
Steve DeVries
Dean Goldfine
Kelly Jones
Francisco Montana
Mike Sell
Roger Smith
Martin Van Daalen

Women’s High Performance Coaches Richard Ashby
Jay Berger
Jai DiLouie
Debbie Graham Shaffer
Wade McGuire
Ola Malmqvist
Ray Ruffels
Katie Schlukebir

Administration
Managing Director E. Paul Roetert, Ph.D.

Assistant Elizabeth Diaz

Administrator Lew Brewer

Administrator, Coaching Commissions Mervyn Webster

Administrative Assistant Norma Osorio

Coaching Education 
Director, Coaching Education Paul Lubbers, Ph.D.

Administrator, Coaching Education TBA

Assistant Lisette Melchor

Administrator, Sport Science Scott Riewald, Ph.D.

Strength & Conditioning Coach Noel Gressner

Junior Competition
Administrator Michael Summers

Assistant Yusef Evans
Boys’ Rankings & On-line Calendar

Assistant Karla Jones
Girls’ Rankings & Sanction & Scheduling

Assistant Jackie Spicijaric
Code of Conducts and Committee Work

T H E  U S T A  N E W S L E T T E R  F O R  T E N N I S  C O A C H E S

•  Work with the USOC on coaching education and drug
testing.

•  Gather, disseminate and support the latest research in
the sport science disciplines.

•  Work with the USTA Sport Science committee.

•  Provide research grants.

•  Plan and conduct Sport Science Competency Testing.

•  Coordinate drug education and testing.

•  Provide strength and conditioning support.
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High-Performance USA Tennis High Performance
Coaching Program Dates

Applications for the 2003 program dates are available

by contacting 305-365-USTA or e-mailing us at

Coaching@USTA.com. We encourage all interested

coaches to apply as soon as possible.

Program Dates for 2003

Date Location Application Deadline

May 6-11 Kansas City, KS Full

August 12-17 Los Angeles, CA May 15

November 11-17 New York, NY August 15


